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WESMEN VOLLEYBALL
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All Canadian Awards - 1st Team - Michael
Stephens, 2nd Team - Hans Hildebrandt, Tour
nament All Stars M.V.P. - Jean Pierre
Perron (1st year); All Stars - Hans Hildebrandt
(2nd year). Michael Stephens (1st year).
CILA U Coach of the Year — David Unruh

All Canadian Most Valuable Player - Ruth
Burchuk; 1st Team - Brenda Boroski: Tour-
nament All Stars — M.V.P. - Brenda Boroski,
All Stars - Ruth Burchuk, Suzi Smith.

LIBRARY

“Wesmen Sweep”, Great Day for
Winnipeg Volleyball”, and “Volley-
ball Titles belong to Wesmen” were
a few of the headlines that dom-
inated the sports pages in the Win-
nipeg Free Press and the Winnipeg
Sun on March 15and 16. An unpre-
cedented event occurred when all
four Winnipeg teams at the Can-
adian Interuniversity Athletic
Union men’s and women’'s volleyball
championships (at the University of
Monecton) won their respective semi
finals on March 14. The double win
by the Wesmen teams on March
15th marked the second time in
Canadian college volleyball that the
same university has sweptboth titles
in a single year. Saskatchewan
achieved this in 1979,

The Wesmen women'’s volleyball
team set a Canadian university re-
cord in winning its fourth straight
national title. “We won because we
believe in ourselves” was how head
coach Mike Burchuk summarized
the vietory. “I'm very proud”. He
added that “the University of Man-
itoba played very well”. Brenda
Boroski, named Most Valuable
Player, led the tournament with 75
assists and 14 digs. Allison Smith
had a career-high 19 kills and 14
digs, Sharon Derksen had four aces
and 22 digs, and Ruth Burchuk
made 25 kills and 15 digs.

The Wesmen men led by Michael
Stephens, J.P. Perron, Hans Hilde-
brandt and Rudy Dyck were in great
shape throughout the tournament.
The honour of being named Most
Valuable Player led setter J.P. Per-
ron to quip “Hey, I like the way they
think out here. Thev understand
French people. And setters.”

The University of Winnipeg raised
its pair of Canadian championship
vollevball banners the evening of
March 24 at The University of Win-
nipeg Athletic Centre.



Roz Usiskin is Director of the
Manitoba Multicultural Resources
Centre on campus. But she has sev-
eral ties to the University of Winni-
peg. She was a student here, and she
also lectured in the University’s so-
ciology department. Roz devel-
oped an interest in multicultural-
ism in her childhood. “I grew up in
Winnipeg’s North End” she said.
“My dad was a sheet metal worker
with the CNR".

Roz attended Jewish parochial
school, and completed Grade 11 at
St. John's High School. “Grade
eleven was the highest level when I
eraduated” she said. “But because
of financial circumstances at the
time, I could not enroll in university.”

Roz trained to teach at a Jewish
parochial school. When the young-
est of her three sons was established
in school, Roz returned to St. John’s
to take grade twelve evening class-
es. Her enthusiasm for learning
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prompted her to register for even-
ing classes at The University of
Winnipeg. “My favorite subjects
were history and sociology” she said.
“After two years I decided I should
take it more seriously. I changed to
day classes — full time”. At this
time thereswere few “mature stu-
dents” at the university — the en-
trance requirement had just been
implemented. But Roz formed some
close friendships despite any age
differences that existed.

In 1973 Roz graduated with a
B.A., winning the Gold Medal in
Sociologyv. She went on to earn her
M.A.in Sociology at The University
of Manitoba and returned to the
University of Winnipeg in 1978 to
teach Sociology courses. “By 1982,
discussions were taking place as to
the possibility of establishing a multi-
cultural resource centre on campus”
she said.

Along with a number of others,
Roz was instrumental in the birth of
the Manitoba Multicultural Re-
source Centre on campus in June,
1983. Since then, she has beendirect-
ing the activities of the centre. The
mandate of MMRC is to facilitate
the preservation of ethno-cultural
heritage by acquainting community
organizations with such methods as
oral history and effective archives
storage. “We've tried to link the
University with the community”
she said. “More groups are realizing
that the university is there for them”.

Name Position

Appointments:

Klaus Kroeker
Maintenance
Reid Edwards

Maintenance Service Worker,

Clerk III, Registrar’s Office

Effective Date

March 3, 1986

March 10, 1986

(1 year term appt.)

Bernie Wiebe

Research & Teaching Associate,

September 1, 1986

Mennonite Studies Centre

Change in Position:

Donna Hebert

Resignations:

Karen J. Minish Clerk ITI,

Personnel Services

Secretary I, Dean’s Office to
Clerk ITI, Personnel Services

March 24, 1986

March 21, 1986

Student
Exchange

The Canada-U.K. University Stu-
dent Exchange Program isanopport-
unity for Canadian undergraduates,
primarily those entering the third
yvear of a four-year degree, to spend
ayear in the United Kingdom while
working towards a degree,

University of Winnipeg student
John Batzel has successfully applied
to the program, listing University
College London, University of
Exeter, and University of leeds as
the three institutions in the U.K.
which he would most like to attend.

Participantsintheexchange regis-
ter and pay tuition to their home
universities and are charged no
additional tuition overseas. Ex-
change students are responsible for
travel costs and all living expenses.

Students participaing in the pro-
gram are expected to carry suf-
ficient courses to maintain full-time
status at the host institution. John
Batzel has applied to take a combi-
nation of senior (Honours) level
courses in any area of history and in
such systematic cultural areas of
geography as urban, economic and/
or historical geography.

John Batzel applied to the ex-
change program for a number of
reasons. “One of the most important
potential advantages of a year
abroad”, he stated, “is the opport-
unity it presents to develop a sense
of direction. At another level, I am
looking forward to re-establishing
contacts with family and friends in
England, many of whom I became
close to while there in 1980.” John
also stated that he is eager for the
opportunity to become acquainted
with new modes of study and new
perspectives on subject matter which
ayear inan English university would
afford. “From my experience and
what I have been able to gather, |
understand that their approach to
higher-level education is substantial-
ly different from ours, not only in
structure but also in approach. A
chance toexperience this would per-
haps broaden my outlook to a degree
not possible in Canada.”




Sexual Harassment

On March 19, PACE sponsored a
program entitled Sexual Harass-
ment in the University which includ-
ed a film presentation “Workplace
Hustle” and a discussion led by Dar-
lene Germscheid, Executive Direc-
tor of the Manitoba Human Rights
Commission. The theme of the film,
reiterated by Ms. Germscheid dur-
ing the discussion, was that sexual
harassment stems from the attitude
men and women have about their
roles — that which is perceived as
sexual harassment by women is per-
ceived as normal by men. The social
nature of the male versus female
conflict may not be illegal in that it
does not contravene any legislation.
However, where sexual harass-
mentoccurs within a power relation-
ship of employer/employee or pro-
fessor/student, that action contra-
venes legislation and legal remedies
do exist.

To have recourse under the Man-
itoba Human Rights legislation, for-
mal complaints of sexual harass-
ment must involve diserimination.
Sexual harassment is considered dis-
eriminatory if it oceursin an area of
service such as employment or ren-
tal accommodation, if it is connected

with the race or sex of the indivi-
dual, or if it occurs within a power
relationship where power is used to
obtain sexual compliance.

An individual subjected to sexual
harassment is encouraged to speak
up and let it be known that the
behavior is unwelcome. A second
recourse is to speak to someone
senior to the person doing the haras-
sing, and a final recourse is to file a
complaint with the Manitoba Hu-
man Rights Commission.

Both the respondent and the em-
ployer receive a copy of the formal
complaint. If a remedy cannot be
negotiated, the Commission can pre-
sent the complaint to a board of
adjudication and then to the courts.
Most complaints received by the
Commission are settled without
board adjudication.

A University of Winnipeg policy
on sexual harassment is being pre-
pared by a university-wide commit-
teeunder the chair of Shelley Munro,
UWSA. The committee anticipates
presenting its report to Dr. Far-

quhar after all constituencies have.

had an opportunity to review the
latest revisions.

The Possible Dream

Jean E.M. Pigott, Chairman of
the National Capital Commission,
will give the 1986 Bonnycastle Found-
ation Lecture in The University of
Winnipeg’s Bonnycastle Found-
ation Lecture Series,

“The Possible Dream — Planning
the National Capital” is the title of
Mrs. Pigotl’s lecture, to be given
Monday, April 7, at 8:00 p.m. in
Theatre 3C00 (third floor, Centen-
nial Hall).

Mrs. Pigott has had extensive ex-
perience in both the public and pri-
vate sectors. Prior to her January 1,
1985 appointment as NCC Chair-
man, she was an integral part of the
Right Honourable Brian Mulroney’s
governmental transition team, play-

ing a special role co-ordinating
events during the Papal and Royal
tours of 1984. In the private sector,
she was Chief Executive Officer of
Morrison Lamothe Inc.

Mrs. Pigott served as the Member
of Parliament for the riding of
Ottawa—Carleton from October
1976 through May, 1979. In June,
1979 she was appointed Senior Ad-
visor for Human Resources to Prime
Minister Clark.

Mrs. Pigott, born in 1924, was
raised in Ottawa and attended Ot-
tawa Ladies’ College, Albert Col-
lege in Belleville, Ontario, and
worked in the United States and
Europe. She is married to Arthur
C.C. Pigott and has three children.

Communique
Learned Societies to Meet at
The University of Manitoba

Max 26 to June 9

The University of Manitoba will
be host to over 4,500 social sci-
entists, humanists, and natural sci-
entists at the annual Learned So-
cieties Conference, from May 26 to
June 9. The annual meeting of the
Royal Society of Canada will be held
as part of these events.

The Conference, held each year at
a different Canadian university, is
the forum for the annual meetings
of academic societies; this vear, 75
societies will be participating. The
Societies primarily represent the
humanities and social sciences, and
are membersof the Canadian Feder-
ation for the Humanities (CFH) or
the Social Science Federation of
Canada (SSFC).

Participating in this yvear’s Con-
ference are such diverse groups as
the Canadian Health Economics Re-
search Association, the Canadian
Peace Research and Education
Association, and the Canadian So-
ciely for the History of Medicine.

Many of the papers presented at
the meetings by outstanding Can-
adian researchers will be extremely
newsworthy. The University Rela-
tions and information office is con-
tacting each society for program
details, and conference “highlights”
will then be prepared for the media.
“Highlights” will include research
being conducted in the areas of peace
and peace education; women’s is-
sues: Jewish history; Canadian and
Quebec literature; theatre history;
folklore: and labour issues, to name
a few.

For further information, contact:

Stefanie Madak, Information and
Media Relations Officer, The Uni-
versity of Manitoba, Winnipeg, 204
474-9514, or Michelle Albagli,
Communications Officer, Social Sci-
ence Federation of Canada, Ottawa,
613 238-6112



B March27—“The Presenceof Portu-
Leuese Language and Culture in the
F'World” — a lecture by Manuela de
Aguiar, Portuguese Secretary of
State, 3:30 p.m. in 3C01.

B March 31 — “The Best in the
West”, featuring this year’s outstand-
ing students from Brandon Univer-
sity’s School of Musie, 12:30 p.m.
in 3C00,

B “Biblical Apocalyptic: The Theo-
logical Dimension”a lecture by Paul
D). Hanson, 1986 Newcombe Family
[ecturer, 7:30 p.m., in 3C00.

B April 1 — Biblical Apocalyp-
tic: The Social Dimension”, a lecture
by Paul D. Hanson, 12:30 p.m. in
3000,

B April 4 — “African Plays and
Playwrights” — a lecture by George
Seremba, 12:30 p.m. in Studio The-
atre. Coffee and donuts will be

 served.

B The Morley Singers and The
Praetorius Consort in a special pre-
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THE UNIVERSITY OF WINNIPEGWOMEN'SAUXILIARY

CORDIALLY INVITES YOU AND YOUR FRIENDS TO THEIR

Spring Coffee Party

TO BE HELD IN

THE T. EATON COMPANY ASSEMBLY HALL
THURSDAY. APRIL 17, 1986 — 11:00 a.m.-2:00 p.m.

HOME COOKING

PROCEEDS IN AID OF SCHOLARSHIPS

NOVELTY TABLE
ADMISSION: £2.50

OUR COFFEE PARTY WILL BE OPENED BY
W.JOHN A. BULMAN, CHANCELLOR OF THE UNIVERSITY

Count Yourself In

Statistics Canada is required by
law to conduct a Census of Popula-

| tion every five years. The next Cen-
[ sus will be June 3, 1986.

Every ten vears, information

| gathered from the Censusisused for

sentation of Medieval and Renais- |

sance Musie, 12:30 p.m. in 3C00. :

In Edition is published bi-weekly
by the Community Relations Office.

Notices and information for the
next issue of In Edition should be
submitted to the Community Rela-
tions office in Room 4W21, before
noon, Wednesday, April 3, 1986.

Direcled by Kim McCaw
Scenic Design Kathi Wirth
Costumes Carla Oliphant
Lighting Tom Torbitt

BPM, Mar.31-Apr.8
Comvocalion Hall,

of W,51 Portage Ave
Admission Free
For reservations call
mrs. Dick 786 9202

redistribution of representation in
the House of Commons. Each Cen-
sus provides detailed information
about the social and economic con-
ditions of the Canadian people.
Census information is essential to
a wide range of organizations, par-
ticularly businesses and govern-
ments. The wide range of topics
available from this one source at a
national, provincial, and com-
munity level makes the Census a
unique information service.
Approximately 45,000 people
across Canada will be hired to col-

lect the Census. It is planned that
25,000 of them will be students and
other young people.

The questions asked include topics
such as age, family structure, ethnic
origin, languages, education, in-
come, occupations and employment.
All questions are approved by Order-
in-Council. They have been devel-
oped after intensive consultation
with data users and other groups as
to each question’s value,

The 1986 Census will ask three
new questions. One asks infor-
mation about the disabled. The sec-
ond asks aborginal status. The third
asks those with postsecondary de-
grees toindicate their areaof special-
ization. The Statistics Act guaran-
tees the confidentiality of infor-
mation given,

African Playwright to Speak

“African Plays and Playwrights”
is the title of a lecture to be given by
George Seremba, [Friday, April 4,
12:30 p.m. in Studio Theatre.

Born in Uganda in 1958, George
Seremba attended Savio School
Kisubi and Maverere University
Kampala. He graduated with an
Honours Degree in English as well
as in Music, Dance and Drama. He
wrote and directed his first play,
The Umbilical Cord, during his
final vear,

In December, 1980, Seremba es-
caped from Uganda and began a

new life as an exile in Kenya. Since
then he has directed and appeared
in a number of plays, including his
own.

Twovearsago Serembacametoa
new “home away from home”. He
has appeared on the stage boards of
this country in places like the Cen-
taur in Montreal, the Citadel (Ed-
monton), Theatre Passe Muraille
(Toronto). His brand new play The
Grave Will Decide will be work-
shopped in April 1986.




